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To the Chair and Members of the HEALTH AND WELLBEING BOARD  

 
REPORT FROM THE HEALTH AND WELLBEING BOARD STEERING GROUP 
AND FORWARD PLAN 
 
EXECUTIVE SUMMARY 
 
1. The purpose of this report is to provide an update to the members of the 

Health and Wellbeing Board on the work of the Steering Group to deliver the 
Board’s work programme and also provides a draft forward plan for future 
Board meetings. 

 
EXEMPT REPORT 
 
2. N/A  

 
RECOMMENDATIONS 
 
3. That the Board RECEIVES the update from the Steering Group, and 

CONSIDERS and AGREES the proposed forward plan at Appendix A. 
 
WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER? 
 
4. The work programme of the Health and Wellbeing Board has a significant 

impact on the health and wellbeing of the Doncaster population through the 
Health and Wellbeing Strategy, the Joint Strategic Needs Assessment, 
system management and any decisions that are made as a result of Board 
meetings. 

 
BACKGROUND 
 

5. At the first full Board meeting on 6th June 2013, Board members agreed that 
there would be a Health and Wellbeing Officer group to provide regular 
support and a limited support infrastructure to the Board. In March 2016 this 
support was changed to a steering group. 

The Steering group has had one meeting since the last Board in June 2018 
and can report the following: 
 
 
 
 



 
 
Doncaster Clinical Commissioning Group Primary Care Committee 
 
The Health and Wellbeing Board has the opportunity to sit on the Doncaster 
CCG Primary Care Committee.  Nominations are welcome for Board 
members who want to fulfil this role.  Nominations to Jonathan Goodrum by 
19th September 2018. 

Work and Health  

The Doncaster Local Integration Board (LIB) has been operational now for 
just over 6 months.  It was created as a requirement of the Working Win 
Programme, and will become the umbrella board for all employment 
(including employment and health) related activity in Doncaster.  Its purpose 
is to ensure that Doncaster’s health and employment systems are integrated 
by supporting the work of member organisations to respond to the needs 
and issues present within the local economy and labour market.  Building 
from the Stronger Families Board, the LIB includes all the main partner 
organisations plus South Yorkshire Housing Association who are delivering 
Working Win and Reed in partnership who deliver the Work and Health 
Programme.  The LIB is currently focussed on the performance of the two 
main contracts, the integration of a range of employment programmes and 
the services that support activity through a service directory. 
 
Working Win offers: 
 

 One-to-one support to suit individual needs and employment goals 

 Working with the individual and their health care team to manage any 

difficulties 

 Help finding a job if individuals are not in paid employment, and 

continued support once in work  

 Help to continue working with a health condition  

 Benefits advice to find out if work could increase incomes  

 Help talking to employers about specific needs at work 

 Meetings over the phone or in person at a convenient location  

 
How does the trial work?  
 
The Health-led Employment Trial is a randomised control trial, meaning 
people who take part will be randomly placed into one of two research 
groups. One group will receive the new services and the other group will be 
provided with information about existing services in their area. 
 
 
 



Who is the trial for? 
 

 People with a mental health and/or physical health condition 

 People who are out of work and want to work; or working and want 

support to continue working 

 People registered with a GP in Barnsley, Bassetlaw, Doncaster, 

Rotherham or Sheffield. 

 People aged 18+ at the time of referral 

 
How to get involved? 
 
To find out more information please speak to your GP or local health 
professional or to contact the Health-led Employment Trial team directly, 
please visit www.workingwin.com or ring us on 0114 290 0218. 
 
Health partners are asked to consider who is best placed to support the 
integration between health and employment sectors. 
 

Well Doncaster Annual Report 

The annual report for Well Doncaster is provided for information. This is a 
partnership between the Doncaster, Public Health England and the 
University of Manchester and is a response to health inequalities in the 
North of England. Doncaster is one of 9 pathfinders and the report 
demonstrates the progress made in last year and proposes a set of future 
actions and activities. 

 

South Yorkshire and Bassetlaw Shadow Integrated Care System 
Collaborative Partnership Board 

The minutes from the June 2018 meeting are attached for information. 
 
 
Forward Plan 
 
In light of the development of the outcomes framework the proposal is that 
the forward plan should be reviewed following the performance report and a 
schedule of agenda items developed. 

 
OPTIONS CONSIDERED 
 
6. None 
 
REASONS FOR RECOMMENDED OPTION 
 
7. None  
 
 



IMPACT ON THE COUNCIL’S KEY OUTCOMES 
 
8.  

 Outcomes Implications  
 All people in Doncaster benefit 

from a thriving and resilient 
economy. 
 

 Mayoral Priority: Creating Jobs 
and Housing 

 Mayoral Priority: Be a strong 
voice for our veterans 

 Mayoral Priority: Protecting 
Doncaster’s vital services 

 

The dimensions of Wellbeing in the 
Strategy should support this 
priority. 

 People live safe, healthy, active 
and independent lives. 
 

 Mayoral Priority: Safeguarding 
our Communities   

 Mayoral Priority: Bringing 
down the cost of living 
 

 
The Health and Wellbeing Board 
will contribute to this priority 

 People in Doncaster benefit from 
a high quality built and natural 
environment. 
 

 Mayoral Priority: Creating Jobs 
and Housing 

 Mayoral Priority: Safeguarding 
our Communities  

 Mayoral Priority: Bringing 
down the cost of living 

 

The Health and Wellbeing Board 
will contribute to this priority 

 All families thrive. 
 

 Mayoral Priority: Protecting 
Doncaster’s vital services 

 

The Health and Wellbeing Board 
will contribute to this priority 

 Council services are modern and 
value for money. 
 

The Health and Wellbeing Board 
will contribute to this priority 

 Working with our partners we will 
provide strong leadership and 
governance. 
 

The Health and Wellbeing Board 
will contribute to this priority 

 
 
 
 
 
 

 



 
RISKS AND ASSUMPTIONS 
 
9. None 
 
LEGAL IMPLICATIONS 
 
10. No legal implications have been sought for this update paper. 
 
FINANCIAL IMPLICATIONS 
 
11. No financial implications have been sought for this update paper. 
 
HUMAN RESOURCES IMPLICATIONS 
 
12. No human resources implications have been sought for this update paper. 
 
TECHNOLOGY IMPLICATIONS 
 
13. No technology implications have been sought for this update paper. 
 
EQUALITY IMPLICATIONS 
 
14. The primary care committee and the Working Win approach both address 

the needs of some of the most vulnerable people in Doncaster. Assessing 
the impact of these approaches will be important. 

 
CONSULTATION 
 
15. None 

 
BACKGROUND PAPERS 

 
16. None 
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